
Lumen/CWA Vaccination Mandate Impasse Provisions

• Employees that refuse to get vaccinated by January 4, 2022, will be placed on an unpaid leave
of absence for up to 60 calendar days. Employees on this leave will not be permitted to use any
of their paid time off benefits during this period. The Company will allow employees on this leave
to continue their Health and Welfare benefits (Medical, dental, vision, and life insurance)
provided employees continue to pay their active employee premiums through direct bill. All
benefits will be governed by the Collective Bargaining Agreement (CBA) or Plan rules regarding
employees on non-paid leaves.

• Any employee separated due to the refusal to be fully vaccinated will be considered eligible for
rehire.

• Any employee that has been denied either a medical or religious exemption may submit new
details (based on subsequent facts/events) in a subsequent accommodation request and the
Company shall consider such information and make a determination to deny or approve such
request.

• Any employee who begins the vaccination process prior to January 4, 2022, may remain
employed and continue to work while completing the vaccination process. The employee must
complete their vaccination process in accordance with the recommended interval(s). Failure to
do so will result in immediate termination with no eligibility for a leave of absence. During this
period (while completing the vaccination process), there may be a need to provide alternative
assignments for the employee at work.

• The deadline for full vaccination shall be January 18, 2022, provided the government amends
the rules as it has announced.

• The Company will comply with federal and state laws and follow any obligations to bargain
over the effects of such changes.

• Employees will be provided additional paid time off for vaccination (“vPTO”) up to 4 hours for
each shot to get the vaccine and to cover side effects experienced immediately after the shot. If
additional time is needed after the first shot (Moderna or Pfizer), employees must use their own
paid time off or illness absence time. Once an employee has received the second shot (or after
the first shot of J&J), employees will be eligible for up to 40 hours of emergency paid time off
(ePTO) for COVID-related absences including side effects. Lumen will agree that these paid
time options referenced above (vPTO, personal PTO/illness time, or ePTO) will be considered
excused time and will not result in an attendance occurrence or discipline. Eligibility for ePTO
time expires 12/31/21.

• The Company will pay for the cost of weekly testing kits (or more often if customer
requirement) for vaccination exempt employees due to medical reasons. Employees that are



exempt due to a firmly held religious belief may use Company provider at their own cost or any
other Company approved method. The Company will pay for test kits in accordance with state
law where required. Testing time will be compensable time. In the event that the Company
decides to pay for testing of non-union employees with religious exemptions, the Company
agrees to pay for testing of all CWA-represented employees with religious exemptions as well.


